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Turkey's Ministry of Labour and Social Security has announced secondary legislation with details of conditions,
procedures and restrictions for recent changes to maternity leave, unpaid leave following maternity leave, as well as
part-time employment eligibility up until a child begins primary education (more).

The Regulation on the Part-Time Employment Following the Maternity Leave or Unpaid Leave ("Regulation") was
published in Official Gazette number 29882 on 8 November 2016, entering into effect on the same date.

In parallel with the Labour Law, the Regulation provides that:

Female employees are entitled to sixteen weeks' maternity leave; eight weeks before the delivery and eight
weeks after the delivery.
When adoption a child younger than three years, one of the adopting parents is entitled to eight weeks
maternity leave, starting from the actual date of adoption.
Employees who gave birth or adopted a child younger than three years are entitled to unpaid leave for half
of their weekly working hours for the following periods:

60 days for the first delivery.
120 days for the second delivery.
180 days for the third delivery.

Requests to Work Part Time
Employees may request to work part-time at any time following the end of maternity leave or unpaid leave after the
maternity leave, up until the child reaches mandatory primary education age (currently six years old).

The Regulation provides details for criteria and restrictions:

If one of the parents is unemployed, the working parent may not request part-time work. However, this
restriction is waived if:

One of the parents has a disease requiring constant care and treatment.
The parent applying for part-time work has sole guardianship of the child, granted by the court.
Sole adoption of a child under three years old.

Employer consent is generally not required for requests to work part-time. However, employer consent is
required for part-time work in relation to:

Work carried out by employees who are regulated to work full time at private health institutions.
Industrial work carried out 24/7 by consecutive work shifts.

https://www.morogluarseven.com/news-and-publications/category/publications/ma-gazette/magazette-edition-17-2-march-2016/


Seasonal or campaign work which will continue for less than one year.
Work which is not suitable to be carried out by dividing between working days of the week.

Please see this link for the full text of the Regulation (only available in Turkish).
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